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MODERN SLAVERY, HUMAN TRAFFICKING AND
LABOUR EXPLOITATION POLICY

Ciret Limited is committed to preventing acts of modern slavery, human trafficking
and labour exploitation within its business and throughout its supply chains, including
subcontractors, labour providers and business partners.

The Company acknowledges its responsibilities under the Modern Slavery Act 2015
and is committed to maintaining transparency within the organisation and with
suppliers of goods and services. These organisations form an important part of Ciret
Limited's supply chain and are expected to uphold equivalent standards of ethical
conduct and respect for human rights.

Ciret Limited prohibits all forms of labour exploitation. This includes, but is not limited

to:

* Forced or compulsory labour

Bonded labour or debt bondage

Human trafficking

Child labour

Withholding of wages or unlawful deductions

Retention of passports, identity documents or personal possessions

Coercion, intimidation, threats or harassment

» Excessive working hours in breach of legal requirements

* Restriction of a worker's freedom of movement or ability to leave employment

* Any other practice that undermines a worker's dignity, freedom or employment
rights

The Company is committed to ensuring that all workers, whether directly employed,
agency supplied, temporary, contracted or otherwise engaged, are treated fairly,
lawfully and with respect.

As part of the Company's due diligence processes relating to modern slavery, human
trafficking and labour exploitation, the supplier approval process incorporates
consideration of the controls implemented by suppliers. Imported goods from sources
outside the UK and EU may present a higher risk of slavery, trafficking or labour
exploitation. The level of management control and monitoring applied to such sources
will be determined according to the level of risk identified.

The Company will take reasonable steps to identify, assess and address risks of
modern slavery, human trafficking and labour exploitation within its own operations,
labour providers and supply chain activities.

Ciret Limited will not knowingly support or conduct business with any organisation
involved in modern slavery, human trafficking or labour exploitation.
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The Directors and senior management team are responsible for implementing this
policy and ensuring that adequate resources, training and awareness are provided to
support its objectives. They will also ensure that appropriate systems and controls are
maintained to minimise the risk of modern slavery, human trafficking and labour
exploitation occurring within the organisation or its supply chain.

Employees are encouraged to report any concerns relating to modern slavery, human
trafficking, labour exploitation or unethical employment practices through normal
management channels or other reporting mechanisms available within the
organisation. Concerns raised in good faith will be treated seriously and investigated
appropriately. No employee will suffer retaliation, victimisation or detrimental
treatment for raising a genuine concern.

This policy should be read in conjunction with the Company's Corporate Social
Responsibility and Ethics Policy, which sets out the organisation's wider commitments
regarding human rights, ethical business conduct, labour standards, environmental
responsibility and anti-corruption. Together, these policies support Ciret Limited's
commitment to conducting business responsibly and preventing modern slavery,
human trafficking and labour exploitation.

This policy takes into account and supports the policies, procedures and requirements
documented within our Integrated Management System. The implementation and
operation of this management system supports our commitment to ethical business
conduct, human rights and responsible supply chain management.

Formal procedures concerning modern slavery, human trafficking and labour
exploitation have been established, including disciplinary procedures where these
requirements are breached. Additional procedures ensure that this policy is
communicated throughout the organisation and reviewed regularly by the Directors to
ensure its continuing suitability, adequacy and effectiveness.

A full copy of this policy will be accessible to all employees electronically and can be
obtained upon request. This policy statement will be reviewed annually and made
publicly available.

Phil Phillips, Managing Director
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